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AITI News

AITI Recruitment Information Session at

Macguarie Universit

2009 4= 5 H 6 H, AITI 09 4F K& N 22 E# < On 6 May, 2009, a special enrolment information session
EIzE 2 10 Macquarie was held at Macquarie University Zofrea Hall, where the
100-seat hall was packed with audience. An on-site

University Zofrea #R%% ) . .
survey demonstrated a mixed demographic profile in

| THAT, feARMEA terms of age and field of study of the participants. In

(1) 37 Hh e G i TG o I addition to those translation students who have just

: MiZEERN, 548% completed study, much of the audience was

EER RS S BB T2, BT ML undergraduate students majoring in finance, commerce
R S A, A VE R S i 5 andace

) 22 A= The key speaker was the marketing officer of AITI - Ms

Tracy WANG. With a humorous enlivening note, Tracy

EPEAN AITI W E L R Tracy WANG 2z 1445 started to introduce AITI's concept of running an institute,

BRI 2 ETE IR T 23575040, M ATTT 22 [ Fp 2% 3 detailing the courses offered at AITI, teaching resources

available and other advantages. Tracy also explained
the links between translation/interpretation and

DU, MBCBAA T FEBAAERERE . B

SE AT AL S, IFIE N M R TR S R R migration. Her views were warmly shared by the
WA BB R . AR, TEEEENMNE S E audience that Chinese overseas students should try to
H BRI L T EE, K2R ns integrate  their  translation/interpretation  courses

organically with their whole life planning while taking into
consideration aspects such as self-cultivation and
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AL migration.
BAEHaT, HSFEMALMBITdx, K The information session was lively, with participants
T 5 4 1 5535 R Zh A0 i AE U Al 78 0 B vk o I 5 I, attentively listening and busy jotting down notes. It was
KRR, SaFHo KA EBFEE B also peppered with jokes and interactive activities. The

session came to a successful conclusion at 5 pm. Many
participants said they would consider this option
carefully, expressing the interest of embarking on a

Eﬂésj:ﬁﬁ?lk)\ﬂa professional translator’'s career to enhance their own

future.
Three Highlights
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During the information session, Ms Tracy WANG
answered participants’ questions regarding the links
between translation and migration. Tracy said, as an
occupation for migration, translation/interpretation
enjoys the most advantages under the current
immigration policy. A translator or interpreter not only
secures a 65-point occupation (60 for occupation + 5
for community language) but also improves his/her
overall English proficiency in the course of study, thus
eventually meeting the IELTS requirements for
migration.

In terms of the employment prospect, AITI ex-graduate

Xiaoguang ZUO exemplified this point using his own

personal experience as an excellent example, stressing

that his NAATI professional certificates have brought

him great opportunities and a turning point in his
career.

Highlight 2 : Rich and Practical AITI
courses

| At the information session, Ms Tracy WANG
_“J also explained in much detail the contents of
T AITI courses. As one of the earliest
translation training organizations in Australia,
AITI offers extensive, practical courses.

Firstly, AlITI's translating and interpreting advanced
diploma courses are both NAATI accredited, and
students obtain their professional NAATI accreditation
certificates straight away by sitting the AITI test only.
Secondly, AITI has tailored courses specially to both
the varied and common needs of students. Students
may choose one of the courses as per their
circumstances. Thirdly, all the teachers at AITI have
NAATI professional accreditations or above, having
extensive experiences. And they are the cream of crop
in the translation circle in Australia.

Highlight 3 : Marking Officer’'s Onsite Enrolment

Tracv WANG also offered one-on-one service at the
information session. Based on the students’

background, needs, courses applied, their strengths
and special circumstances, Tracy developed specially
tailored AITI Course Application Packages and issued
on-the-spot offers to eligible applicants.
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Migration News
Changes in Skilled Migration Policies in 2009

In less than a week after the information session, on
12 May, 2009 DIAC announced its 2009-2010 Budget
Report, providing an explanation for the changes in

the quotas allocated for the year 2009-2010.
The Budge Report shows:

1. DIAC further reduced the quota for the number of
skilled migrants, to 108,000 (a drop of 20% as

compared with last year);

2. “Job readiness” test has been introduced for

onshore skilled migration applicants;

3. The IELTS requirement for trades people applying
under the skilled migration scheme has been
increased from 5 to 6 (effective from 1 July, 2009 for
offshore applicants and effective from 1 January 2010

for onshore applicants).

This is another major policy change following the
numerous changes introduced in 2009. For overseas
students, in particular those TAFE students studying
trades related courses, the increase of IELTS score
and the introduction of job readiness test would mean
it would be increasingly difficult for TAFE students to
migrate under the independent skilled category due to
the increased difficulty in language and skills
requirement. This helps to control the number of

migrants in trades.

As the advantages diminish for prospective skilled
trades migrants, the advantages of choosing a
translation course are becoming more prominent both

for migration and employment purposes. Under

current circumstances of global financial recession
and a quota reduction for skilled migrants, the study of
translation and interpretation remains singularly

advantageous thus enjoying a bright prospect.
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